
Hiring across renewable energy continues to 
evolve rapidly. Leadership roles are becoming more 
complex, competition for proven talent remains high 
and time-to-hire is stretching across technical and 
commercial functions.

RENEWABLES 
HIRING SNAPSHOT 
2026 US & Canada Executive Talent Market

Executive Summary:  
What We’re Seeing
•	Demand strongest for experienced 

leaders who can scale projects and 
teams

•	Time-to-hire increasing across 
technical and commercial roles

•	Companies making decisive hiring 
moves are securing top talent
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Time-to-Hire Benchmarks (2026)

The roles are more specialized.
Timelines are longer.
The companies moving fastest are winning.



Compensation 
Directional  
Ranges
Project Development Director 
$180K–$240K

Senior PM (Utility-Scale) 
$150K–$210K

VP Engineering 
$200K–$280K + bonus/equity

Commercial / Origination Lead 
$160K–$250K + incentive

Energy Storage PM 
$155K–$220K
Ranges reflect US & Canada market data;  
compensation varies by geography and portfolio scale.

What Top Candidates 
Prioritize in 2026

ABOUT LEE GROUP SEARCH
Lee Group Search partners with renewable energy 
companies to build leadership teams that scale projects, 
platforms and portfolios. We operate with transparency, 
trust and a long-term relationship mindset.

Building Your Leadership Team for 2026?
Let’s talk.
leegroupsearch.com

COMMON 
HIRING 
MISTAKES

•	 Overloaded role scope
•	 Slow internal decision-making
•	 Leadership misalignment
•	 Competing on compensation alone

WHAT WINNING 
COMPANIES DO 
DIFFERENTLY

•	 Fewer interview rounds
•	 Transparent communication
•	 Early talent engagement
•	 Long-term relationship mindset

PROJECT PIPELINE 
STABILITY

LEADERSHIP 
CREDIBILITY

CLEAR AUTHORITY 
& SCOPE

SUSTAINABLE 
WORKLOAD

LONG-TERM GROWTH 
OPPORTUNITY


